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The purpose of the Mentoring Committee is to help develop mentoring relationships between psychologists, early career professionals, students and affiliates globally and to help provide information that would facilitate international research, teaching, publications, and outreach.  

Last year we began collaborating with the Student and Early Career Committees and received incredible positive activity and inquiries. We had 5 mentors paired after a little struggle.  We need more mentors who are actively willing to continue to share their time, expertise, and talents with others.  


Currently we have about 10 mentors and 18 mentees.  All of the mentees have been paired except one.  Although the majority of the mentors currently reside in US, several were born outside of the US or have had experiences internationally.  Several of the mentors are born outside of the US but are US residents:  Armenia, Japan, Greece, Turkey, India, and Israel.


Mentors are diverse in their expertise and experience. Annually mentors and mentees were given a questionnaire to evaluate the effectiveness of the program.  We have received only a few responses; which are extremely positive.

Although most of the mentees are US residents, about 30% live in other countries.  Those countries are: India (1), Israel (1), Lebanon (1), Nigeria (1), and Turkey (2). 

The following is the outcome of the mentoring survey designed by Dr Kalayjian, and distributed to 25 members of the Division 52 mentoring community via e-mail on several occasions. All members that had been matched reported that they met with their mentor/mentee on an as needed basis. They met through e-mails, skype, phone, and in person.  E-mail was reported as the most common means of regular communication.  The respondents were asked about their goals of the mentoring relationship.  Some of the goals that were reported were to make international connections, identify resources for research and collaboration, secure doctoral and post-doctoral training, assist in research process, improve language or research skills, joining an outreach team, and publishing. 

Continued need: We need numerous and diverse mentors and mentees to be able to better match the diverse interests and to have a larger pool to draw from.  Kindly pass on this information to your colleagues in other countries and connect with the chair.
Our Motto is:  Shared sorrow is half sorrow, while shared joy is double joy!
